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Supporting resources
Visit www.pearsoned.co.uk/foothook to find valuable online resources

Companion Website for students

® A variety of tests for every chapter, including muiltiple-choice, fill in the blank,
and true/false questions as well as crosswords and word puzzles
® Answers are provided to help you check your understanding

For instructors

e Complete, downloadable Instructor’'s Manual including case study notes
e PowerPoint slides that can be downloaded and used for presentations

Also: The [regularly maintained] Companion Website provides the following
features:

e Search tool to help locate specific items of content _
e E-mail results and profile tools to send results of quizzes to instructors
e Online help and support to assist with website usage and troubleshooting

For more information please contact your local Pearson Education sales
representative or visit www.pearsoned.co.uk/foothook
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